BROWN COUNTY 2022-2023 June 6, 2022

10.

11.

Look back 12 months from April 2020 for claims. Currently 102.5% Loss Ratio.

Each county was then evaluated for claims and demographics — Brown Co received a 9.9% increase. This was due
to the group size, claims experience, age and geographic area.

19 claims over 50,000. 7 of those over 100,000 and 2 of those over $250,000

The Pool has paid over $37 mill in Covid related claims in 2020- 21

The pool renewal average is 5.9%

The TAC board meeting held in June will determine if pool members will receive a surplus distribution. If itis
approved the distribution will go out in Mid-July.

*CURRENT RENEWAL — APPROXIMATELY 10% INCREASE

*OPTION 1 — APPROXIMATELY 8% INCREASE

*Option 2- APPROXIMATELY 4% INCREASE

Vision plan and premiums stay the same.

TAC voted to continue to pay all ACA Obamacare fees & taxes — not included in premium

TAC is offering a new service to handle the section 125, Shylowe with AFLAC has handled this for the county for
years.

Deadline for decision is June 29%.

Jlne b, 2032
QEX\N)OHL #55)




[ wvs NSNS O iy o )

Plovi s v boaprone

2022 - 2023 Alternate Plan Proposal

Group: 36896 - Brown County
Effective Date: 10/01/2022

Current Plan Year Renewal Rates Option 1 Option 2
Plan: 1100-NG 1100-NG 1200-NG 1300-NG
Option: RX-5B-NG RX-5B-NG RX-5B-NG RX-5B-NG
Rates
Employee Only $979.00 $1,075.92 $1,052.14 $1,011.64
Employee + Child(ren) $2,460.32 $2,703.88 $2,643.08 $2,539.56
Employee + Spouse $2,460.32 $2,703.88 $2,643.08 $2,539.56
Employee + Family $2,460.32 $2,703.88 $2,643.08 $2,539.56
Medical Plan
Deductible In/Out Network $750/1000 $750/1000 $1000/3000 $1500/4500
Co-Insurance % In/Qut 80/60 80/60 80/60 80/60
Co-insurance Maximum $3000/6000 $3000/6000 $3000/6000 $3500/7000
Office Visit $25 $25 $30 $30
Specialist Visit
Emergency Room Hospital $150 $150 $150 $150
Prescription Plan
Prescription Card Co-Pay 10/30/50 10/30/50 10/30/50 10/30/50
Deductible $100 $100 $100 $100

Proposal rates are based on the following information:

« Rates based upon current benefits and enrollment. A substantial change in enrollment (10% over 30 days or
30% over 90 days) may result in a change in rates.

» Rates are based on a minimum employer contribution of 100% of the employee only rate or current funding level.

« Retirees pay the same premium as active employees regardless of age for medical and dental.

+ Form must be received by 06/30/2022 in order to avoid a delay in implementation of benefits and/or late
processing fees.

Please indicate the selected plan here
Fax the signed document to 1-512-481-8481.

Signature Date

36896 - Brown County, 2023, Alternate Plan Proposal
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